Interesting also are the numbers and percentages of women in typical activities reflecting excellence in three sectors: research, higher education, and secondary education. For research, 65 men and 14 women (18%) are leaders of the scientific projects presently sponsored by the Ministry of Science. Among the supervisors of the BSc, MSc, and PhD theses in physics since 1996, there were 89 men and 21 women (19%). Of 109 secondary school teachers participating in the 7th Croatian Symposium on Physics Education (May 2005), 56 were men and 53 were women (49%).
These results can be compared with the numbers of university degrees and promotions obtained since 1996, given in Table 2 . The time is divided into two intervals, from 1996 to 2001 and from 2002 to 2004. The fraction of women oriented toward higher research studies (MSc and PhD) is around one-third for both periods, which is higher than their percentage in jobs after graduation. However, the decreasing number of women obtaining BSc degrees in the last three years is somewhat alarming, because it reflects the tendency that women are now less interested in Many sociological inferences can be made from these results. Women physicists nowadays generally tend to marry and have children. The attitudes still prevail that woman should not be encouraged to obtain highest degrees, and that the wife should have a lower professional degree than her husband. Interestingly, this prejudice is more common among colleagues and advisors than with husbands themselves, because if the woman physicist remains in the marriage, it means that the husband understands and accepts the difficulties of her profession. Although sometimes it can be heard that it is preferable in Croatia to have a physicist husband, this is not supported by the statistics.
As far as legal issues are concerned, women in Croatia have certain advantages. There is one year of maternity leave, but its second half is poorly paid. Parents can choose how to share part of this leave between themselves. Kindergartens and day care for children are well organized and affordable, but their working hours are very inconvenient for scientist parents. In previous generations the grandparents were extremely helpful, but now they tend to work themselves as long as possible, especially as they often have to help younger generations support their basic needs for housing and transportation.
In the social context, women scientists are more recognized and appreciated than they were in the past. Recently they have obtained administrative positions as deans, rectors, and board presidents, which used to be rare. However, this is still more obvious in chemistry and biology than in physics. There is no open discrimination in any segment, although unpleasant comments or insinuations still can be heard.
Since 2003, when the Working Group on Women in Physics was established within the Croatian Physical Society, awareness of these problems has increased. An additional help in this direction is the Gender Equality Act of 2003, which rigorously condemns any kind of discriminating behavior. However, it has to be stressed that physics and scientific research generally is rather low on the ladder of social recognition. Studying science is not considered in families as something very profitable, either for men or for women. Many talented young people do not consider academic careers at all and leave science as soon as possible for more lucrative jobs in management or media. The brain drain is another problem. Young scientists, especially physicists, tend to stay abroad for extended periods after their postdoctoral work.
In conclusion, whereas the percentage of women participating in the natural sciences research and higher education institutions in Croatia has increased in the last several years, so that they are about 50% in chemistry and more than 60% in biology, women in physics remain around 20%-which is still larger than in many developed countries. While there are no particular measures that would stimulate women's engagement in science, neither is there any direct gender discrimination. Women in Croatia have equal rights in education and in getting positions in the academic and research institutions, and there are no gender differences in salaries. However, women are still significantly underrepresented in higher, decision-making positions in physics.
Many of these conclusions and results for Croatia are typical for countries in economic and societal transition. However, the situation is improving, and we hope that it will be much better in the future. Many activities have been started in this direction. A website is dedicated to women in physics (http://www.hfd.hr/zene_u_fizici/), which can be reached from the web portal of the Croatian Physical Society (http://www.hfd.hr/ ). The Working Group for Women in Physics of the Croatian Physical Society, consisting of Bojana Hamzic (group leader, bhamzic@ifs.hr), Vlasta Mohacek (mohacek@irb.hr), and Andjelka Tonejc (andelka@phy.hr), is actively engaged to implement the resolutions of this Conference and improve the position of women in physics in Croatia. 
